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Staff who would like to stop smoking are 
being given extra encouragement for 
National No Smoking Day on Wednesday, 9 
March.

Every year National No Smoking Day helps one 
million people throughout the country to stop 
smoking.

Smoking devastates lives and rips families apart, 
with tobacco killing half of all long-term smokers. 

Surveys show that as many as 70 per cent of 
smokers would like to stop smoking, but fi nd it 
hard to break free.

Last year the council helped 50 staff to stop 
smoking for good.

More information about stopping smoking is 
available from www.readytostopsmoking.co.uk 
by texting QUIT to 61825 or by calling 
0800 915 5959.

Christine Clive, a locality information 
offi cer for the Families Information 
Service Hub (FISH), is having her waist-
length hair cut for Comic Relief.

Christine said: “I started to grow my hair long 
when I was fi ve and have had it long ever 
since. 

“I have casually thought about changing my 
hair style but not done anything about it. 

“Red Nose Day is on my birthday which has 
given me the push to do something. 

“My work for FISH involves working with 
parents of children with additional needs 
(disabilities and health conditions) and I have 
seen the support needed for these families. 

“Comic Relief gives grants and money to 

groups, both here 
and abroad that 
support such 
families and their 
children; these 
include Banardo’s 
and the South 
Holderness and 
Withernsea Play Action Team.”

Sessions Spa, Beverley, will be cutting and 
styling Christine’s hair for free and her hair 
will either be donated to a wigmaker who 
makes wigs for children or will be sold and 
the proceeds added to her total funds raised.

Donations can be made at http://
my.rednoseday.com/ChrisC11 

CONGRATULATIONS to Danielle 
Jackson, customer liaison offi cer and 
her husband John, on the birth of their 
second daughter Freya Elizabeth. 

Freya was born on 13 January, weighing 6lbs 
1oz and is a little sister to the couple’s fi rst 
child Heidi who is two and a half. 

Baby Freya

National No Smoking Day

Christine’s charity cut
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If you would like to submit an 
article please contact:
the.grapevine@
eastriding.gov.uk
When emailing, please include the 
title of your story in the ‘subject’ 
line. Due to space restrictions, 
submission does not guarantee 
inclusion.
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The Grapevine is printed on 
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Other formats
If you or someone you know is 
visually impaired or does not use 
English as their fi rst language, please 
contact the press offi ce on (01482) 
391440 to receive The Grapevine in 
an alternative format.

The Grapevine is published 
by the communications 
team.

The next issue will be 
published on 21 March

On the cover, street cleansing 
and refuse collection staff at 
the Goole depot
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Email a photo to the.grapevine.gov.uk.
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baby announcements to the.grapevine@eastriding.gov.uk
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Ceremonies have been held at 
the Carnaby and Goole depots 
to present certifi cates to staff 
achieving NVQ Level 2 awards.

Now, 97 per cent of the council’s street 
cleansing and bin collection staff have gained 
NVQ accreditation.

John Skidmore, head of streetscene services, 
said: “Congratulations to each and every one of 
you for your commitment and determination. 
It’s a remarkable achievement.

“Feedback from your assessors has been 
very positive and they have been particularly 
impressed with the standard of customer care 

demonstrated by the workforce across all 
depots.”

The NVQ programme is now complete, with 
these staff members joining their colleagues 
at the Market Weighton, Hedon and Willerby 
depots who are already holders of the award.

The NVQ standards are made up of units 
based on aspects of their work, such as safety, 
functioning as a team and customer service. 

There are both mandatory and optional units 
which aim to demonstrate competence. 

The work is assessed by a Waste Management 
Industry Training and Advisory Board 
(WAMITAB) approved assessor.

Street cleansing and refuse collection staff at the C
arnaby depot, 

w
ith C

ouncillor Sym
on Fraser (left) and John Skidm

ore (right)

Street cleansing 
and bin collection staff 

gain NVQ awards
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• We respect differences and put customers 
fi rst

• We protect the vulnerable and promote 
independence

• We communicate well

• We value our employees 
• We work together
• We fi nd value for money ways to work

Our corporate valuesWhat you can do
We have received an excellent response so far – 
with many suggestions from staff on reducing costs. 
These are all being followed up and savings will be 
reported back in future editions of The Grapevine. 

Do you have any views on how we 
can cut unnecessary 

costs? Would you like to feature in The Grapevine 
showing how we support the values? Or do you 
have any questions on any other aspect of Striding 
Ahead? Email: stridingahead@eastriding.gov.uk or 
write to Lisa Wilson, room HG115, County Hall, 
Beverley HU17 9BA.

As the leader and the chief 
executive made clear in 
their fi nancial planning 
update following full 

council’s approval of the 2011/12 
revenue budget, the business 
transformation projects are key to 
ensuring that the required savings can 
be made in a planned and measured 
way.

The phase one transformation projects, 
which have been reported in previous 
editions of The Grapevine, are well on 
course to make their target of £10 million 
savings over three years. Already £4.1m 
savings have been identifi ed. 

Work continues on asset rationalisation, 
procurement and worksmart.

However, the council needs to reduce its 
costs by £30m over the next four years due 
to cuts in government funding. 

Therefore, in addition to the phase one 
transformation projects, a second phase has 
been agreed by CMT, charged with identifying 
a further £4m savings. 

As with phase one projects a number of heads 
of service have been identifi ed to lead each 
of the projects, supported by offi cers from 
resource strategy. 

fi rst
• We protect the vulnerable and promote 

independence
• We communicate well

 We work together
• We fi nd value for money ways to work

with many suggestions from staff on reducing costs. 
These are all being followed up and savings will be
reported back in future editions of The Grapevine. 

Do you have any views on how we
can cut unnecessary

showing how we support the values? Or do you 
have any questions on any other aspect of Striding
Ahead? Email: stridingahead@eastriding.gov.uk or 
write to Lisa Wilson, room HG115, County Hall, 
Beverley HU17 9BA.

s the leader and the chief 
executive made clear in

fit for the futureTogether we’re making the council

Business transformation proj ects are key to ensuring that 
     the required savings can be made in a planned and measured way

New projects
The new projects are:
• Adult social care phase two – the phase 

one project will continue but will be 
expanded to include a number of other 
areas. 

• Children’s social care – a review will be 
undertaken in a number of areas within 
children’s social care. 

• Culture and information – to include seven 
interlinked projects across the service.

• Construction procurement – new, region-
wide procurement exercises for civil 
construction contractors and consultants. 

• Housing repairs – using mobile working 
and new technology to make effi ciencies in 
managing housing repairs. 

• Worksmart phase two – will examine 
out-of-hours call management recognising 
in an increasingly 24/7 society the way 
the council needs to carefully plan 
improvements. 

Future editions of The Grapevine will feature 
each of the new projects in more detail.

• We respect differences and put customers • We v
Our corporate valuesdo
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Priority 
performance 
update quarter 
three 2010/11

Performance for quarter 
three remains high. Currently 
84 per cent of all national 
indicator and corporate health 
indicators with a result are 
performing on or above 
target.
It was agreed that the format 
for the quarter four report 
will be changed to provide 
a year end summary. This 
will enable CMT to consider 
which indicators they wish to 
continue monitoring as part 
of the council’s performance 
framework for 2011/12.

For further information 
contact Julie Gibson, 
principal performance offi cer, 
on (01482) 391481.

The following signifi cant items of general interest were 
discussed at the corporate management team (CMT) meeting.  

Any queries should be raised through your line manager

21 February 2011

Council mileage 
rates

As the price of fuel continues 
to rise CMT felt it would be 
helpful for staff to understand the 

basis on which mileage rates are 
based.  
Mileage rates are based on the 
NJC Car Allowance rate which is 

nationally agreed and reviewed 
on an annual basis.

For further information contact 
Rebecca King, human resources 
manager on (01482) 391140.

y

Co
ra

A
tototototototo
he
bababababababa
ba
MMMMMMM
N
nnnnn
o
F
R
m

Your East Riding
A new council publication has now been delivered to all households in the East Riding and various council-owned venues. Your East Riding is an A4 magazine which will be printed four times a year. The magazine, which replaces East Riding News, has been created after the Government launched a national consultation calling for council publications to be limited to four issues a year.

Six editions of each magazine will be printed, representing Bridlington and Driffi eld, Market Weighton and Pocklington, Holderness, Haltemprice and Hunsley, Goole and Howdenshire, and Beverley. This will help to ensure that messages are more targeted to residents living in specifi c areas.For further information contact Lisa Mansell, press manager/editor, on (01482) 391440.
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Local Enterprise Partnerships

Following the abolition of the Regional 

Development Agencies (Yorkshire Forward)  

the coalition government has invited local 

private and public sector partners to promote 

Local Enterprise Partnerships (LEPs) which 

are expected to refl ect ‘functional economic 

geography’ of an area.  Discussions have 

been held locally with Hull City Council 

and Scarborough Borough Council with a 

view to promoting a LEP to cover the three 

areas.  The East Riding has also been included 

as a partner in the recently approved North 

Yorkshire and York LEP.  The role of LEPs 

will include the provision of support to new 

and small businesses, working to enhance 

vocational skills and supporting inward 

investment.

For further information contact Paul Bell, 

head of economic development, on (01482) 

391610.
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Staffi ng requirements for local and town and parish council elections and the referendum 
Given that local and town and parish council elections and a national referendum on the parliamentary voting system will take place on 5 May 2011 a larger than normal number of staff will be needed to ensure the successful delivery of the elections.

The Electoral Commission has issued a number of directions relating to the referendum, which will impact directly on the number of staff that will be needed because:• the formula used for the allocation of poll clerks to polling stations means that an additional 216 clerks are needed
• all polling station staff are required to undertake face-to-face training
• the count for the referendum will be required to start at 4pm on Friday, 6 May.
Around 80 polling clerks are still required for 5 May and counting assistants are needed across the four count centres at Beverley, Driffi eld, Goole and Haltemprice Leisure Centres on that evening for verifi cation purposes.  Counting assistants are also needed for the local and parish council counts on the morning of 6 May and more assistants are needed from 4pm onwards for the national referendum.For further information contact Helena Coates, democratic services manager, on (01482) 393210.
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Census 2011 update

Council and Offi ce for National Statistcs 

(ONS) activities to help maximise 

participation in the census were reported to 

CMT. Activities to date have included the 

recruitment of census staff, engagement with 

hard to reach groups and media and marketing 

activity.
Census day is on 27 March 2011 and residents 

will begin to receive the offi cial census 

forms from 6 March. The census population 

estimates are important to local authorities as 

they affect the amount of funding a local area 

receives and provides essential information 

on different demographic groups living in a 

locality. For every 1,000 head of population 

missing from the census, ONS estimates that a 

local authority receives £500,000 less funding.

In 2001, the census achieved a 94 per cent 

response rate overall and in the East Riding 

this was 98 per cent. The two per cent 

equates to 6,700 of the population missing 

from the census.

For further information contact David 

Pinder, health and diversity manager and  

census liaison manager, on (01482) 392510.

28 February 2011
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Deborah Drew, 
County Hall kitchen assistant

Learning at work events, focusing on free 
skills for life provision that can lead to 
literacy and numeracy qualifications, are 
to be held in Goole and Bridlington

The drop-in events, which are open to all staff, 
are on:

• Wednesday, 16 March, 12 noon- 2pm, in room 
AF97 (the first floor training room) in the 
Adult Learning @ Goole building on Stanhope 
Street

• Wednesday, 13 April, 12 noon-2pm, in the 
library and adult learning @ Bridlington 
building on King Street. 

More than 100 staff have taken advantage of this 
provision so far and gained qualifications that 

have helped them in their job or to progress their 
careers. 

One person who would recommend the 
provision is County Hall kitchen assistant, 
Deborah Drew.

Deborah has gained level one and two numeracy 
qualifications and level one literacy and is 
working towards the level two exam.

She said: “I found the tutor very helpful and the 
learning materials practical and understandable. 
The whole process has given me confidence as I 
now know I can successfully learn new skills.”

Anyone wanting to know more about skills for 
life provision availability should contact Richard 
Simpkins on (01482) 392818.

Free skills for life events for all

Leisure 
centre staff 
up for 
awards

Staff from East 
Riding leisure centres will 
be up against some of the 

UK’s biggest household names 
as they compete for yet another 
customer service prize.

Success is no stranger to leisure staff 
who last year won the customer 
service excellence award from the 
Institute of Customer Services and 
were also the Association of Public 
Sector Excellence UK Leisure, Sport 
and Culture team of the year for 
2009/10.

The team will now compete against 
technology company Siemens and 
banking giant Lloyds for The Power 
Train Quality Service Provider of the 
Year Award – based on the results of 
a survey of customers.

Darren Stevens, head of culture and 

information, 
said: “Customer service is 
key to everything that we do at 
our leisure centres.  When staff 
are helping members of the public 
to make healthy choices it is 
crucial that they are approachable, 
knowledgeable and friendly.

“We’re in with some very impressive 
names on the short-lists including 
Waitrose, Marks and Spencer 
and Mercedes Benz. It all refl ects 
extremely well on our leisure team.”

The awards recognise organisations 
and individuals that have 
implemented successful customer 
service strategies over the past year.

The team will fi nd out whether they 
have been successful at an awards 
evening in London on Tuesday, 22 
March.

taff from East 
Riding leisure centres will

information, 
said:“Customer service is

Above, Ricky Burnett, customer service assistant, has his 
brow mopped by receptionist Amy Anderson; and top right, 
Callum Ewing, customer service assistant, gives service with 
a smile

Deborah Drew, 
County Hall kitchen assistant
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Managers’ conference questions
At the managers’ conference in November delegates were invited 

to put questions to Nigel Pearson, chief executive and Councillor 
Stephen Parnaby OBE, leader of the council, they have now 
answered the questions, below. 

1Is long term planning a thing of the past?
We are retaining a clear focus on the longer term. This has 
been particularly evident in the last year as we have adopted 
a strategic, planned approach to managing the impact of the 

reductions in Government funding on services.

Our approach is set out in the fi nancial plan papers agreed by 
council on 10 February, which included the Council Business 
Plan 2011/15.  This explains the council’s planning framework, 
consultation undertaken, development of priorities and allocation of 
fi nancial resources.

The capital programme comprises more than 1,000 schemes and 
will provide a further £70 million investment in assets next year on 
top of £130m in the current year. Our long term approach to asset 
management, assessing all proposals against corporate priorities 
over a 30 year life, has recently been rated excellent by the Audit 
Commission.

In a wider context, development of the area up to 2026 will be 
guided by the Local Development Framework and the Local 
Transport Plan, on which we are making excellent progress. We 
will ensure that we align and integrate out planning processes as 
we move forward and incorporate further responsibilities, such as 
the major changes coming in the organisation of the NHS in future 
years.

5Have the cuts affected business continuity/recovery 
plans for the council?
Through the business transformation programme the 
Worksmart project board is carefully examining the 

council’s ICT infrastructure requirements recognising that there is 
a greater demand on the reliability and availability of IT systems 24 
hours a day. 

Following signifi cant investment a project has recently concluded 
ensuring that in the event of a catastrophic disaster data held on 
servers at County Hall will be ‘mirrored’ off-site. 

This solution will support the council’s ICT recovery plan and 
service areas’ business continuity plans. 

Services are actively encouraged and supported to undertake 
effective workforce planning as part of the service planning process. 

They are asked to consider this in the context of business 
continuity arrangements. 

Managers need to consider whether their staff are suitably 
equipped in terms of skills, attitude, knowledge and access to 
technology.

7Streamlining services to meet key objectives, will 
this lead to less co-operation as each service focuses 
on own key objectives?
Streamlining services to meet key objectives will be 

undertaken corporately in line with the council’s business plan 
and agreed priorities. These are generally broad and cross-cutting, 
requiring services to co-operate across the organisation to achieve 
council priorities and safeguard the existing workforce as far as 
possible. The positive outcomes from streamlining services include 
higher employee productivity and satisfaction; improved service 
quality and customer satisfaction; and more effective resource 
management. 

9How will the Big Society develop in the East Riding?
We recognise that there is a strong tradition of volunteering 
in the East Riding; many people commit their own time 
to support others and improve life in the area and there 

is more work being undertaken to harness this commitment by 
increasing the capacity of the voluntary sector.

When communities face really diffi cult challenges they pull together 
with the council and its partners to fi nd the best solutions. The 
council is building on this collaboration to involve local people 
and town and parish councils more effectively in identifying local 
problems and priorities – and actions to address them. -It is vital 
that the authority encourages everyone in the East Riding to feel 
part of their community and valued and to take an active interest in 
improving the quality of life in the neighbourhood where they live.

The innovative approach to tackling problems in local areas around 
the recent severe winter weather resulted in £175,000 being made 
available through the Local Strategic Partnership (LSP) to all town 
and parish councils to clear snow and ice. The LSP has recently 
approved a voluntary and community sector strategy which seeks 
to strengthen partnership working and communications. A further 
local grants fund of £200,000 will be available in 2011/12 to further 
support local action.

It may not be widely understood that the council currently 
commissions some £20m of services from the voluntary, community 
and ‘not for profi t’ sector every year.  We will work with 
organisations across the area to continue this development.

0What approach should we take in these 
diffi cult times to consider different service 
delivery options such as outsourcing and 
shared service and the third sector?

Our approach to value for money has stood us in good stead since 
1996, and indeed is still valid today, acting as a point of reference 
in a number of service areas. The council has a well established 
track record of external provision where appropriate, not least 
our major Public Private Partnership with arvato for the delivery 
of eight service functions. Many services are provided directly by 
outsourced private contractors and service providers. We would 
not wish to externalise everything but rather we wish to remain a 
key public service deliverer of services to our residents.  This ‘mixed 
economy’ approach ensures that the council has a workforce and 
capacity immediately available to respond to critical and emergency 
situations such as the fl ooding in 2007.

The council is keen to improve relationships and joint working 
with town and parish councils, other bodies and the third sector 
where appropriate.  There are many existing examples of shared 
services, such as payroll, together with joint service provision, such 
as tourism (Visit Hull and East Yorkshire).

1
6How much priority is being given to moving 

resources from the back/support offi ce to front line 
essential services in the fi nancial planning process?
The council has a long track record of reviewing back offi ce 

support services to generate cash and effi ciency savings to be 
redirected to “front line essential services” in line with the council’s 
policies and priorities. This approach is refl ected in the fi nancial 
plan papers agreed by council on 10 February, which included the 
council’s business plan 2011/15.  It is the responsibility of managers 
in all service directorates to eliminate non-essential expenditure, 
cut costs and to review vacancies and not just those in what is 
often described as back offi ce services.

8Is there a council strategy for managing public 
expectation through the cuts?
The strategy is based upon using a number of core 
messages about our positive work to reduce costs but 

provide and protect essential services.

3How can we infl uence the media to assist us in 
implementing change?
The press offi ce plays a pivotal role in infl uencing the media 
on a day-to-day basis. It is their objective to position the 

council as a value for money organisation and to increase public 
confi dence in its services. Their strategy is built upon the rules of 
reputation - what people say about us; what we say about ourselves, 
and how our actions and behaviours refl ect what we stand for.

The press offi ce provides a fl ow of targeted messages to residents 
and other stakeholders through stories in the local press. This 
is done through the use of press briefi ngs, press statements, 
press releases, placed stories and photo opportunities, providing 
newspaper and broadcast coverage. In addition, if the media have 
not reported something correctly, the press offi ce will put the 
record straight.

However, the press offi ce cannot do this alone, they need the 
co-operation and support of all staff. The best way of managing the 
media is to stay one step ahead. The press offi ce keep a forward 
plan of up and coming issues - whether they have a negative or 
positive impact. This gives the team the opportunity to develop a 
fi nalised press release or statement, organise pictures and co-
ordinate the releases or be ready in the event of any leak.

The forward plan is circulated to heads of service on a weekly basis 
at SMT. However, it is important that staff keep the press team 
informed whenever they are dealing with an issue or potential 
issues to which any of the following questions is yes.
Is it likely to attract a volume of media interest?
Is it sensitive or seriously contentious and likely to attract 
unfavourable publicity?
Does it celebrate a notable success story?

4Will you be restructuring the directorates?
The structure of the council’s directorates is kept under 
regular review to ensure this remains fi t for purpose and is 
operating as effi ciently and effectively as possible.2Thoughts on passing more services to arvato

There are currently no plans to outsource more council 
services to arvato. 
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Local, town and 
parish council 
elections and 
a national 

referendum takes place 
on Thursday, 5 May.
Staff are being reminded that 
once an election has been 
called, the council enters 
into a period of political 
restriction, also known as 
purdah.

‘Purdah’ is the unoffi cial term 
from the period between 
the publication of the Notice 
of Election, which is Friday, 
25 March, to polling day on 
Thursday 5 May, when all East 
Riding of Yorkshire Council 
wards will be contested.

During purdah, staff will have 
to be particularly careful to 
ensure that they are not seen 
to promote the work of any 
one political party or any 
individual candidate. 

When in any doubt, staff are 
advised to speak to their line 
manager or head of service.

The golden rule is political 
impartiality, which is the basis 
of all local authority publicity 
at all times.  

For further information 
contact Helena Coates, 
democratic services manager 
on (01482) 393210 or Lisa 
Mansell, press manger/editor 
on (01482) 391440. 

Staff conduct pre-election
The council will still • 
continue to operate 
and deliver its services, 
decisions will continue to 
be made and committee 
meetings may take place

Quotations from offi cers • 
can continue to appear in 
press and publicity

Councillors and political • 
parties will continue 
to generate their own 

publicity (not through the 
council)

Councillors will continue • 
to attend meetings of 
outside organisations in 
their representative role

In a case of emergency • 
outside the council’s 
control, a councillor may 
give a comment (the press 
offi ce would always be 
involved in this)

Serious consideration • 
should be given to what 
decisions councillors are 
asked to make during 
purdah

Serious consideration • 
should be given to holding 
signifi cant public events 
that attract press and 
media interest during the 
purdah period

Candidates (including any • 
who are sitting councillors) 
should not be quoted 
in press releases or 
communications

Candidates (including any • 
who are sitting councillors) 
should not be invited to 

large public events where 
the public are present and 
which generate media 
interest

No party political posters • 
or leafl ets should be 
displayed in any council 
premises or vehicles

Fine

Think twice – 
proceed with caution

Not to do

There are still places available 
for staff who want to be either 
poll clerks at polling stations 
or counters at the leisure 
centres.

Poll clerks are needed in areas 
of Haltemprice, Goole and 
surrounding villages, Holderness 
and Driffield. Full training will 
be given and clerks must attend 
one training session. The training 
sessions are: 

• Thursday, 17 March 1pm at 
County Hall, Beverley

• Monday, 21 March 9.30am at 
Bridlington Spa

• Wednesday, 23 March 2pm at 
County Hall, Beverley

• Friday, 25 March 9.30am at 
Driffield Leisure Centre

• Friday, 1 April 2pm at Goole 
Leisure Centre

• Monday, 4 April 1pm at County 
Hall, Beverley. 

Counters are needed for each of 
the four count centres (Beverley 
Leisure Centre, Driffield Leisure 
Centre, Goole Leisure Centre and 
Haltemprice Leisure Centre) on 
Thursday, 5 May from 9.30 pm.

Counters are also needed during the 
day at all four centres on Friday, 6 
May.   

In addition to the counts for the 
local and parish/town council 
elections there is the count for the 

referendum, which will start at 
4pm at Beverley Leisure Centre on 
Friday, 6 May.

Poll clerks and counters do not need 
to take annual leave, but must get 
permission from their line manager. 

For more information or to 
register an interest ring Liz Russell, 
committee manager on (01482) 
393330 or Jayne Dale, senior 
committee manager on (01482) 
393201. 

Poll clerks and counters needed for local/parish and town councils and the referendum

wards will be contested.

Poll clerks and counters needed for local/p/
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Coming soon

Book online
Hand pick and book your seat for 
any Spa event online now at:
www.TheSpaBridlington.com

The 
Drifters 
In 
Concert 
Saturday, 
23 April, 
7.30pm, Spa Theatre, £23.50 adult/ 
£21.50 concessions.

As one of the biggest selling groups 
of all time, The Drifters has featured 
over 60 different vocalists in almost six 
decades.

The current recording line up 
perform new material alongside the 
group’s greatest hits including ‘Under The 
Boardwalk,’ ‘Save The Last Dance,’ ‘Up 
On The Roof’ and many more, paying 
homage to some of the most prestigious 
former recording artists of this group 
and highlighting the numerous musical 
reincarnations of the group– from Doo 
Wop to Rock’n Roll and from Pop and 
Disco through to present day.

www.theoffi cialdrifters.com

Fireman Sam 
‘Pontypandy 
Rocks’ 
Monday, 25 April, 
1pm and 3.30pm, 
Spa Theatre, £11 
all, £40 family (2+2).

Join Fireman Sam, and all his friends, 
as Pontypandy hosts its fi rst ever music 
festival.

Station offi cer Steel has booked a 
surprise guest star to perform at the 
festival, but it’s a big secret. With so 
much to plan and prepare Norman 
Price and Mandy Flood are told to stay 
out of mischief but naughty Norman is 
determined to fi nd out who the secret 
superstar guest will be... at any cost. 

With great new songs, daring new 
rescues, and more adventure than ever 
before, you won’t want to miss this 
brand new live show.

t

a Theatre, £23.50 adult/ 

2).

Room bookings at East Riding venues

Bridlington Library function room

Bridlington Library has a well-
spaced and welcoming function 
room and is an ideal venue if 
you are looking for privacy. 

There is a kitchen situated in the corner of 
the room to accommodate refreshments and 
the equipment available ranges from screens 
to PC access for PowerPoint presentations. 

The meeting room is situated on the fi rst 
fl oor of the library, close to the disabled 
toilets, to which you can gain access by using 
the lift. 

Visitors who wish to use this very clean and 
tidy function room can park in the car parks 
nearby or in the disabled area at the end of 
the street. 

Margaret Martin 
of the business 
management unit 
was delighted 
with the venue, 
she said: “The 
meeting room 
was very 
spacious. I was greeted by lovely staff and I 
was able to park my car easily. This is a very 
comfortable venue.”

This type of venue is ideal for meetings and 
training as there is a good sense of space to 
enable good voice projection.

For bookings, please contact Helen Fussey on 
(01262) 672917.

Heat the vegetable oil in a large frying pan or saucepan and cook the spring onions 1. 
over a medium-high heat for a few seconds. 

Add the rice and cook over a low heat for about a minute, stirring all the time until 2. 
the rice looks glossy but not brown. 

Add the garlic and mushrooms. Pour in about half the hot stock and stir well. Cook 3. 
over a medium heat for 20-25 minutes, stirring often and gradually and adding the 
remaining stock a little at a time until the rice has absorbed all the liquid. 

Check that the rice is tender. It should have a nice creamy texture. If it needs 4. 
cooking for a bit longer, add a little more hot water. 

Add the peas, stirring gently to mix them in. Check the seasoning. Serve.5. 

Method:

Around 16,000 tonnes of 
mushrooms are thrown away each 
year across the UK, costing more 

than £38 million.

As part of the council’s campaign to 
highlight the waste of food and its cost, 

this recipe has been chosen to show how 
mushrooms can be used up. It can also be adapted 
by adding ingredients in your fridge or cupboard.  

Mushroom 
risotto

A random sample of the green bins in the East Riding in January showed:
• 27 per cent was waste food
• 75 per cent of it was food which could be home composted
• Around seven per cent was thrown away unopened or unused. 

Send us your recipes
Do you have a great recipe you want to share? Email the ingredients, instructions and picture of meal cooked to the.grapevine@eastriding.gov.uk and watch this space

Heat the vegetable oil in a large fryi1. 
over a medium high heat for a few s

M

mus
by a

Ingredients:

on room
n 

nit

,

greeted by lovely staff and I

1tsp vegetable oil 
• 

1 bunch spring onions, 
• 

trimmed and chopped 

300g risotto rice 
• 

1 garlic clove, crushed 
• 

200g mushrooms, sliced 
• 

900ml (1½ pints) hot 
• 

vegetable stock 

75g frozen peas, thawed 
• 

ground black pepper.
• 

RECIPE
WINTER
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The council’s children, 
family and adult services 
directorate has started up 
monthly awards to celebrate 

the work undertaken by its staff and 
teams.

Each month nominations are made from 
all parts of the service and nominee attend 
the integrated management meeting and 
are presented with a certifi cate, a ‘FISH’ 
pen and their photograph taken for The 
Grapevine.

Alison Michalska, director of children, 

family and adult services, highlighted the 
importance of recognising the invaluable 
work undertaken by staff.

She said: “Nationally, children’s services 
have suffered from poor publicity over the 
last few years, which affects staff morale. 

“Here in the East Riding we have been 
keen to make sure we give positive 
feedback and celebrate our success. 

“We have many staff who go the extra mile 
each day for the benefi t of children and 
young people in the county.”

The fi rst awards were presented in 
February, with the teams at Hessle 
Children’s Centre and the children’s home 
at Cardigan Road being honoured as well 
as Debra Lane, Laura Gill, Jeanette Smith, 
Judith Smith and Sarah Pollard getting 
individual awards.

The second awards saw staff from All 
Saints’ Infant School, Hessle and Helen 
Allcott, head teacher and her team at 
Hazel Lodge Short Stay School, receive 
team awards, with David Stork, Victoria 
Creed, Julie Dunn and Katherine Stoney 
getting individual awards.

School term dates 
for 2012/13 now 
approved 
The school term dates for 
2012/13 have now been 
approved by the cabinet.

Schools will return on Tuesday, 
4 September 2012.

The October half-term will 
run from 29 October to 2 
November inclusive.

The last day of the autumn term 
will be on Friday, 21 December 
and the schools will re-open on 
Monday, 7  January 2013.

February half-tem will be 11-15 
February.

Schools break up for the Easter 
holiday on Friday, 22 March and 
they go back for the summer 
term on Tuesday, 9 April.

The Whitsun half term will take 
place from 27-31 May.

The last day of the summer 
term will be on Friday, 19 July. 

Schools have one further 
training days to allocate within 
the dates above when they will 
close for pupils. Each school 
will decide when to take this 
training day.

Children, family and 
adult services awards

Autumn term

Staff training day Monday, 3 September 2012

Schools open for pupils Tuesday, 4 September 2012

Schools close for half term Friday, 26 October 2012

Schools open after half term Monday, 5 November 2012

Schools close for end of term Friday, 21 December 2012

Spring term

Staff training day Monday, 7 January 2013

Schools open for pupils Tuesday, 8 January 2013

Schools close for half term Friday, 8 February 2013

Schools open after half term Monday, 18 February 2013

Schools close for end of term Friday, 22 March 2013

Summer term

Staff training day Monday, 8 April 2013

Schools open for pupils Tuesday, 9 April 2013

Schools closed for May Bank Holiday Monday, 6 May 2013

Schools close for half term Friday, 24 May 2013

Schools open after half term Monday, 3 June 2013

Schools close for end of term Friday, 19 July 2013

Staff training day Monday, 22 July 2013

Staff from
 C

ardigan R
oad C

hildren’s 
H

om
e, left, and from

 A
ll Saints Infant 

School, H
essle, right
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Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 21 March.  Job advertising deadline 14 March at 4pm.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukExternal COUNCIL JOBS

Adoption Social Worker
£29236 (point 35) 
+ essential user car 
allowance
Full-Time   Temporary   
Beverley
Post No: CCS0152-8-2/11
Closing Date: 20.3.11

Human Resources 
Offi cer
£21519 - £26276 
(points 25-31) - dependent 
on qualifi cations and 
experience
Full-Time   Temporary   
Beverley
Post No: HRS0077-2/11
Closing Date: 13.3.11

Accountancy Assistant
£19126 (point 21)
Full-Time   Permanent   
Beverley
Post No: FIN0199-2/11
Closing Date: 22.3.11

Customer Services 
Offi cer
£19126 (point 21)
Full-Time   Permanent   
Withernsea
Post No: CUL0702-2/11
Closing Date: 22.3.11

Community Nursery 
Nurse
£19126 (point 21)
Full-Time   Temporary   
Beverley
Post No: INS0789-2/11
Closing Date: 23.3.11

Social Care Pool
£14733 (point 11) pro rata 
for Part-Time
Full-Time or Part-Time   
Permanent, Temporary & 
Casual   Various Locations
Post No: ADSPOOL-3/11
Closing Date: 20.3.11

Modern Apprentice - 
Vehicle Fitter
£11475 - Intermediate up 
to £13388 - Advanced 
Full-Time   Fixed Term   
Beverley
Post No: INF0882-2/11
Closing Date: 8.4.11

Modern Apprentice - 
Groundsperson
£9435 
Full-Time   Fixed Term   
Various Locations
Post No: STR0244-2/11
Closing Date: 8.4.11

Tone Zone Instructor
£8.15 per hour (point 14)
Part-Time   Temporary   
Bridlington
Post No: CUL0637-2/11
Closing Date: 22.3.11

Customer Services 
Assistant - Receptionist
£7.63 per hour (point 11)
Part-Time   Temporary   
Beverley
Post No: CUL0522-2/11
Closing Date: 23.3.11

Customer Services 
Assistant - Wetside
£7.63 per hour (point 11)
Part-Time   Temporary   
Beverley
Post No: CUL0530-2/11
Closing Date: 22.3.11

Catering Assistant
£6.62 per hour (point 7)
Casual   Bridlington
Post No: CULPOOL3BRID
Closing Date: 22.3.11

Toilet Attendants 
(3 Posts)
£6.62 per hour (point 7)
Part-Time   Seasonal   
Withernsea
Post No: INF0635-2/11
Closing Date: 25.3.11

Toilet Attendant
£6.62 per hour (point 7)
Part-Time   Permanent   
Beverley
Post No: INF0620-2/11
Closing Date: 25.3.11

Customer Services 
Assistant - Cleaner
£6.29 per hour (point 4)
Part-Time   Temporary   
Beverley
Post No: CUL0510-2/11
Closing Date: 22.3.11

Cleaners (2 Posts)
£6.29 per hour (point 4)
Part-Time   Permanent   
Pocklington
Post No: INF0219-2/11
Closing Date: 25.3.11

Cleaners
£6.29 per hour (point 4)
Part-Time   Permanent   
Hornsea
Post No: INF0647-2/11
Closing Date: 25.3.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   Bilton
Post No: INF0250-2/11
Closing Date: 25.3.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   
Beverley
Post No: INF0607-2/11
Closing Date: 25.3.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Seasonal   Hornsea
Post No: INF0648-2/11
Closing Date: 25.3.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   
Pocklington
Post No: INF0457-2/11
Closing Date: 25.3.11

Cleaner
£6.29 per hour (point 4)
Part-Time   Permanent   
Stamford Bridge
Post No: INF0309-3/11
Closing Date: 25.3.11

HOW TO APPLY FOR 
JOBS ONLINE
Visit the recruiter website at:
www.recruiteastriding.co.uk

Applying for a job through the council’s 
recruiter website couldn’t be easier.  The 
site shows every East Riding of Yorkshire 
Council job currently available. You can 
search and apply for jobs online 24 hours a 
day, seven days a week. 
Follow these simple steps to fi nd and apply 
for jobs on the recruiter website:
1 Go to the recruiter website:

www.recruiteastriding.co.uk
2 Log in or register with the recruiter 

site at the top right of the screen
3 Use the ‘quick job search’ form to fi nd a 

job you are interested in. Full job details 
and information is given for each job on 
the site

4 Click on the ‘apply for this job’ at the 
bottom of the job description and fi ll 
in the online form. You can save your 
progress on any job application and 
continue with it any time you like.

STOP

SSTOP
School 
Crossing
Patrols
Part-time
£7.04 per hour
(point 9)
Required on a term-time
only basis at:

BURSTWICK Outside School
LEVEN Outside School
SNAITH Beast Fair
Full uniform and training are provided.
We also seek standbys for all sites.

For an informal discussion please contact
Margaret Milburn, school crossing patrol officer,
tel (01482) 395704.
Application pack available by telephoning
(01482) 391202 - 24 hour job line or visiting
www.recruiteastriding.co.uk
Post No: INF0073.



Applying for East Riding of Yorkshire Council jobs
CONTACT US
East Riding of Yorkshire 
Council recruitment services 
team on (01482) 391238

The quickest way to apply is online at 
www.recruiteastriding.co.uk 
where full job details are available

ONLINE

www.recruiteastriding.co.uk

This council is pursuing equality of 
opportunity in employment. The 
council is committed to safeguarding 
and promoting the welfare of 
children and vulnerable adults

DEADLINES: Next issue 21 March.  Job advertising deadline 14 March at 4pm.

For further details and to apply for these jobs visit: www.recruiteastriding.co.ukSCHOOL BASED JOBS

Teaching Assistant - Level 2 
£15725 (point 14) pro rata   
GOOLE
Riverside Special School, Goole seeks a 
caring and committed teaching assistant to 
work within a class team on a one to one 
basis with a named child in Year 8.  Duties 
include providing educational support, 
medical/pastoral care to enhance teaching 
and learning opportunities and supporting 
personal care needs.
You will have a good standard of general 
education including GCSE Maths and 
English together with a recognised 
teaching assistant qualifi cation at Level 2 
or equivalent.  An interest or knowledge of 
children with complex communication and 
interaction needs would be advantageous.  
A willingness to undertake CALM training 
(Child Restraint for children with SEN) 
and attend fi rst aid courses is desirable.  
You will join a well-motivated and effective 
team who have created an enthusiasm for 
learning (Ofsted 2011).
The post will terminate when the pupil 
ceases to attend the school or their needs 
are reviewed.
Visits to the school prior to the interview 
date are encouraged.
Hours: 32.5 per week, 8.30am - 4.00pm, 
Monday to Friday term-time including two 
15 minute mid session breaks per day and 
one 30 minute lunchtime break per day 
(unpaid).
Application form and further details 
available from Patricia Ward, School 
Business Manager, Riverside Special School, 
Ainsty Street, Goole, DN14 5JS 
tel (01405) 763925 or email 
riverside.special@eastriding.gov.uk or at 
www.recruiteastriding.co.uk  
Post No: RIVERTA.  Closing Date: 22.3.11.  
Interview Date: 1.4.11.

Teaching Assistant (P/T)
£15725 (point 14) pro rata   
COTTINGHAM
The Governors of Cottingham Croxby 
Primary School seek a motivated and 
enthusiastic Teaching Assistant with 
knowledge and expertise in ICT as soon as 
possible after Easter.  You will understand 
the role of a Teaching Assistant, support 
classes and play a pivotal role in supporting 
and developing ICT throughout the school.  

A good standard of education is essential 
as is the ability to liaise effectively with 
colleagues and work as part of a strong, 
successful team.
Duties include providing classroom 
support, particularly in ICT, identifying and 
developing innovative and effective ways of 
incorporating ICT throughout the school 
and liaising with a third party ICT provider 
to maintain and develop ICT systems 
throughout the school.
Visits to the school are welcome by 
appointment only.  Unfortunately 
unsuccessful applicants will not be notifi ed.
Hours: 30 per week, term-time only.
Application form and further details 
available from Mrs J Sims, School Business 
Manager, Cottingham Croxby Primary 
School, Bricknell Avenue, Hull, HU5 4TN or 
via www.croxby.eril.net  Post No: COTTTA.  
Closing Date: 21.3.11.  

Midday Supervisor (P/T)
£6.62 per hour (point 7)   GOOLE
Required as soon as possible at Riverside 
Special School, Goole an enthusiastic, 
adaptable and caring person to join an 
established team providing a secure and 
safe environment for our students during 
the lunch break.  Duties include:
• making sure good order is maintained in 

the dining hall and assisting pupils
• ensuring a secure, safe environment for 

our pupils during lunchtimes
• providing help and assistance to children
• promoting positive playtimes
Riverside School caters for children with 
special needs aged 5-16 years and is a 
popular expanding school with a good 
Ofsted report which states that pupils 
receive outstanding care, guidance and 
support.
Visits to view the school prior to the 
interview date are encouraged.
Hours: 6 hours 15 minutes per week, 
1 hour 15 minutes per day, Monday to 
Friday term-time.
Application form and further details 
available from Patricia Ward, Riverside 
Special School, Ainsty Street, Goole, 
DN14 5JS tel (01405) 763925 or 
email riverside.special@eastriding.gov.uk 
or at www.recruiteastriding.co.uk 
Post No: RIVERMS.  Closing Date: 22.3.11.  
Interview Date: 31.3.11.

Midday Supervisor (P/T)
£6.62 per hour (point 7)   SNAITH
Required at Snaith Primary School to join 
our happy team in making lunchtimes a 
really enjoyable time of the day for our 
children!
Hours: 7.5 per week, Monday to Friday 
term-time.
Application form and further details 
available from Mrs K Rowley, Headteacher, 
Snaith Primary School, Bourn Mill Balk 
Road, Snaith, Goole, DN14 9RE, tel (01405) 
860452 or visit www.recruiteastriding.co.uk  
Post No: SNAITHPRIMS.  
Closing Date: 21.3.11.  
Interview Date: 23.3.11.

Cleaner (P/T)
£6.29 per hour (point 4)   
MARKET WEIGHTON
Required from end of April 2011 at 
Market Weighton Infant School to join a 
well-established team working under the 
direction of the Premises Manager for 10 
hours per week, Monday to Friday 3.30pm 
- 5.30pm. 
Potential applicants are welcome to visit 
the school to meet with the Premises 
Manager and fi nd out what the work 
involves.  Due to budget considerations it is 
not possible to acknowledge applications.
Application form and further details 
available from Market Weighton Infant 
School, Princess Road, Market Weighton, 
YO43 3EY (large SAE please) or in person 
from the school.  Post No: MKTWC.  
Closing Date: 22.3.11.  
Interview Date: w/c 4.4.11.

Cleaner (P/T)
£6.29 per hour (point 4)   
NAFFERTON
Required as soon as possible at Nafferton 
Primary School to join our cleaning team 
for a minimum of 10 hours per week, 
Monday to Friday 3.30pm - 5.30pm, all year 
round.
Application form and further details 
available at www.recruiteastriding.co.uk or 
from Nafferton Primary School, Westgate, 
Nafferton, Driffi eld, YO25 4LJ (SAE please).  
Post No: NAFFERTONC.  
Closing Date: 14.3.11.
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Have you anything you want to buy, sell 
or swap? 
If so, simply complete and return this 
form to the address below. 
Trading Place ads are free. Submission does 
not guarantee publication. Adverts that do 
not appear will have to be resubmitted.
Adverts will be chosen at random. 
Any queries contact Kimberley Nichol on 
(01482) 391448.

FOR SALE/WANTED/SWAP (delete as appropriate), item details:  ________

____________________________________________________________

____________________________________________________________

____________________________________________________________

NAME: _____________________________________________________

PRICE: ______________    Tel (inc STD):  ______________________________

ALL TRADING PLACE ENTRIES MUST BE RECEIVED BY 14 MARCH

PLACE YOUR SMALL ADS IN GRAPEVINE ISSUE 246 – FR££ SERVICE!

Send this form to Kimberley Nichol, Trading Place, The Grapevine, Room HG115, County Hall, Beverley, HU17 9BA 
or email: kimberley.nichol@eastriding.gov.uk

PLACE
TRADING

FOR SALE   
Two seater sofa, 
cream, with cushions, 
brilliant condition, no 
stains or rips, £60. 
Contact Emily Foster. 
Tel: (01964) 550982.
Silver Cross travel 
system, navy and cream, 
includes pram, buggy 
(reclines), carry cot, 
car seat, rain covers, 
parasol and foot muff, 
excellent condition, £75. 
Contact Sarah Watson. 
Tel: (01964) 536465 or 
(01482) 393476.

Novellini Lunes G 
Pivot shower door, 
silver fi nish with clear 
glass, as new, complete 
and unused, purchased 
December 2010 now 
surplus to requirements. 
Suitable for smaller 
shower recess, 66cm to 
72cm adjustable, £150. 
Tel: (01482) 679071 or 
(01482) 393654.
Raleigh ‘Juicer’ BMX, 
full size with gyro 
(handlebars spin right 
round), rear stunt-pegs, 
in great condition, 
£80 (was £200 new). 
Based in Beverley/Hull. 
Contact Rob. 
Tel: 07906 640851.
External white 
UPVC door (plain 
panel – no window), 
complete with frame 
and keys. To fi t opening 
82½” H x 30½” W, £20. 
Contact Sharon Russell. 
Tel: (01430) 861780 or 
07792 055850.
Wedding Shoes, 
Occasions, white/ivory 
embroidered satin, size 
3½, £25. Contact H. 
Bovey. 
Tel: (01964) 544044.

Italian leather three 
seater sofa and two 
matching chairs, in 
excellent condition, 
dark terracotta, £300 or 
nearest offer. Contact 
Joy Storey. 
Tel: 07895 777525. 
Remington electric 
foot spa, complete 
with attachments - 
pumice, massage heads 
etc. and aromatherapy 
treatments, £20. Contact 
H. Bovey. 
Tel: (01964) 544044.
Equestrian books, 
Ponies (from Purchase 
to Care, Behaviour, 
Feeding & Shelter), 
Janine Verschure, £3. 
Complete Horse & Pony 
Care, British Horse 
Society (HB) Collins, 
£7.50. 30 Minutes a 
Day to a Better Horse 
(Riding, Schooling & 
Care) (HB), Jaki Bell, 
£7.50. 100 Ways to a 
Perfect Partnership 
(HB), Susan McBane, 
£5. Many more similar 
books available, please 
contact Lynn Walker-
Smith. 
Tel: (01482) 393944.
Children’s books, 
Wacky World, facts to 
make your hair stand 
on end! £3. Horrendous 
History, history with 
all the gory bits left in! 
£3. Disgusting Facts, 
facts you never should 
repeat! £3. Smelly 
Science, science with all 
the dull bits taken out! 
£3. These are all hard 
backed with dust jackets 
and have never been 
read, £3 each or four 
for £10. Contact Lynn 
Walker-Smith. 
Tel: (01482) 393944.

Fisher Price World 
of Little People 
Fun Sounds House, 
excellent condition, still 
in original box. On sale 
in Argos for £40, selling 
for £15. Contact Sue 
Ritson. 
Tel: 07747 841802.
Barbie play tent, 
made from non-woven 
polyester, folds down for 
storage, £5, Bridlington 
area. Contact Sue 
Ritson. 
Tel: 07747 841802. 
Tropical fi sh tank, 
2’6”, complete with 
hood, lights, internal 
power fi lter, gravel, 

air pump, heater and 
dribble bar, £25. Contact 
Kent Mizon. 
Tel: 07960 946257.
Levi red tab jacket, 
large, £10. Levi jeans, 
38r, £10. Lee jeans, 38r, 
£10. Duck & cover 
jeans, 38r as new, £15. 
Levi silver tab jeans, 
36r as new, £15. Next 
jeans, 40r as new, £15. 
Wrangler jeans, 38r as 
new, £15. Easy jeans, 40r 
as new, £15. Contact Ian 
Ounsley. 
Tel: 07776 204817.
Leather sofa and 
two chairs, chocolate 
brown, wooden feet, 

excellent condition, 
£250 ono. Contact 
Barbara Sawyer. 
Tel: (01482) 396323 or 
(01262) 672855.
Monsoon bridesmaid 
dress/ball dress, halter 
neck, teal, size 16, raw 
silk, beautiful, only worn 
once, £30 ono. Contact 
Angela Lawson. 
Tel: (01482) 862887. 
ijoyride exercise 
machine, excellent 
condition, £100. Contact 
Angela Lawson. 
Tel: (01482) 862887.
Men’s ice hockey 
skates, size 8, in 
excellent condition, only 

used a couple of times, 
guards included, £25 
ono. Contact Angela 
Lawson. 
Tel: (01482) 862887.
Three piece 
fi replace, the wooden 
part has as motif of 
some grapes carved 
at the centre, 53” W 
x 45.5” H. The white 
marble it sits on 
measures 54” W x 2.5” 
H. It has a few paint 
marks at the back of it 
and the front corner at 
the bottom has been 
removed (was like that 
when I bought it). The 
white marble that slots 
behind the wood is 
perfect, £80. Contact 
Kimberley Nichol. 
Tel: (01482) 391448.
Mobility scooter, 
purchased just over 
a year ago but never 
used (owner gone into 
residential care). Can 
be dismantled to put in 
the boot of a car, cost 
£1,200 new - will sell for 
£750 ono, can deliver 
locally. Contact Andrew 
Ford. Tel: (01482) 
867120 (leave message 
on answer phone if 
necessary).
Hotpoint future 
microban fridge, 
under counter silver 
(RLA34G) £80 ono. 
Contact Trisha Winter. 
Tel: 07743 610444.
Hotpoint Fast Freeze 
freezer, under counter 
silver (RZA34) £100 
ono. Contact Trisha 
Winter. 
Tel: 07743 610444.
LG Direct Drive 8kg 
washing machine, 
silver, excellent 
condition, £175 ono. 
Contact Trisha Winter. 
Tel: 07743 610444.

Have you anything you want to buy, sell or swap? 
We are now publishing a small ads section in The Grapevine 
every fortnight which will only be available to staff. 
To submit an ad please complete the coupon below or 
email: kimberley.nichol@eastriding.gov.uk

Normal council policy applies, personal calls regarding adverts in Trading Place should be made during own time

 WANTED 
Buggy board. Contact 
Susan Benn. 
Tel: (01482) 396576.

Pressure cooker. 
Contact Susan Benn. 
Tel: (01482) 396576.

Freezer with 
drawers/fridge style, 
silver or white, can 
collect. Contact Jo Kirby. 
Tel: (01262) 673276 
or (01482) 888830 or 
07901 662535.
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Four of the many benefi ts available through Shop 
& Save. See ‘Staff Benefi ts’ on the intranet for all 
offers, and watch out for the next issue of The 
Grapevine Shop & Save – released on Monday, 
16 May 2011, which will feature all offers.

East Riding of Yorkshire Council 
Leisure Centres
Save £144 per year on membership 
to sport and leisure centres.  Annual 
membership costs £252, payable by 
payroll deductions of £21 per month. 
Terms and conditions apply. This offer 
is available to current East Riding of 
Yorkshire Council employees and East 
Riding foster carers ONLY. Contact 
Kayleigh Darling. Tel: (01482) 395145 
or contact Sue Knight. 
Tel: (01482) 395146 for more 
information.
Subway of Beverley
Subway of Beverley are offering ten 
per cent discount off the total bill. 
Subway, Wednesday Market, Beverley.

MotoGo
Fifteen per 
cent discount off all 
servicing and repairs for 
all makes and models 
of cars and vans. MOTs, 
collection and delivery, 
and Chip and Pin available. 
Contact Jennifer Hagan, MotoGo, 
Barmston Close, Beverley HU17 0LW. 
Tel: (01482) 881171, email: 
info@motogo.biz or visit: 
www.motogo.biz
Hays Travel
Exclusive deals with savings of up to 
ten per cent discount on all major tour 
operators. Contact Graeme quoting 
ref: ERYC10. Tel: (01964) 598201.

If you have any businesses in mind for the Shop & Save scheme, please call 
Kimberley Nichol. Tel: (01482) 391448 or email: kimberley.nichol@eastriding.gov.uk
The council does not endorse any of the products or services promoted in the Shop & Save scheme
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TO BE PART OF A FUTURE TIME OUT EMAIL: 
the.grapevine@eastriding.gov.uk

OUT
TIME Emily’s 

Angels

From left, Sarah Wright, Sarah Darley and Lisa Holwell; inset Emily Jayne Holwell

Three colleagues have joined together to organise 
a fundraising ball after the daughter of one of the 
women died due to a rare brain disease.  

Emily Jayne Holwell was just 14 months old when she died 
on 6 June last year after being diagnosed with Alpers Disease.  

Now Emily’s mum, Lisa Holwell, and colleagues, Sarah Darley and Sarah 
Wright, who all work within the planning department, have decided 
to hold a fundraising event to raise money for Sheffi eld Children’s 
Hospital where Emily spent the last fi ve months of her short life. 

The event is at Lazaat in Cottingham is on Saturday, 9 April. Tickets 
cost £30 and include a three course meal, entertainment, raffl e and 
other fundraising events. 

Raffl e prizes include: two tickets to a Hull City home game; two 
tickets to a Sheffi eld Wednesday home game; signed memorabilia 
from Sheffi eld Wednesday; a portrait sitting by a local professional 
photographer; a husband/wife mirror will by a local solicitor and many 
more.

Lisa said: “This will be a really fun event and people have the chance to 
enjoy a night out with friends while raising money for charity at the 
same time.”

Tickets are still available for the event, priced at 
£30 which can be booked individually or as tables of 10 or 12.  Anyone 
wanting to buy tickets can ring Sarah Darley on (01482) 393733 or 
email sarah.darley@eastriding.gov.uk or Sarah L Wright on (01482) 
393707 or sarah.l.wright@eastriding.gov.uk or via the website 
www.emilysangels.com 

From left, Sarah Wright, Sarah Darley and Lisa Holwell; inset Emily Jayne Holwell
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Does this
sound familiar?

You would like to apply 
for the job but they’re 

asking for GCSE English 
and Maths.

You might not have these
qualifications or you might 

even have higher
qualifications but not in 

these subjects.

What can I do?

There is a solution which 
doesn’t mean spending a year

studying in the classroom.

You can take the adult
certificates in Literacy and
Numeracy at Level 1 or 2.

Bridge that
qualification gap!

• Nationally recognised qualifications in English
and Maths

• For adults who missed out on qualifications at
school or who would like to improve other
grades

• They are at an equivalent level to GCSEs
• An ideal stepping stone to other

qualifications.
• They are free

• Have your skill levels checked
• Work on any gaps
• Practise the tests
• Take the test - 40 multiple choice questions

COUNTY HALL, BEVERLEY
Wednesdays come along at any time

between 1.30pm and 4.30pm

Book a place by contacting
Jackie Harland,

tel (01964) 536218 

So what are these tests?

How do I get started?

Where do I go?

L:
k

By entering this competition you consent to your details being held by East Riding of Yorkshire Council so we can 
keep you informed about events and developments at The Spa Bridlington. We may share your details with other 
directly associated organisations however, we will never share your details with non-related organisations.

Send your answer on a stamped postcard, together with your name, address and 
telephone number to: Back for Good competition, The Grapevine, Room HG115, 
County Hall, Beverley, HU17 9BA or email: grapevine.comps
@eastriding.gov.uk, typing “Back for Good competition” 
in the subject line, by 18 March. Please remember to 
include your name, address and phone number on 
your entry. Competition entries which don’t 
contain these will not be submitted. Usual 
Grapevine rules apply and the 
editor’s decision is fi nal.

Back for Good
Saturday, 28 May, 7.30pm.

Spa Theatre
£18.50 adult/£12.50 concessions/ 

£57 family (2+2)

Following their smash hit 2010 national 
tour the boys are back recreating the 
magic of Take That live in concert 
just for you. If you like Take That you 
will love Back For Good. With their 
amazing dance routines, numerous 
costume changes and phenomenal live 
performances, you will be singing and 

dancing within minutes and left with little doubt that you are watching ‘The greatest boy 
band of all time’. Featuring a feast of infectious feel-good favourites, you will be putting 
your hands together to ‘pray’ that the boys are truly Back For Good.

We have a pair of tickets to give away to one lucky reader.  For your chance to win 
answer the following question: What is the correct name of this Take That band 
member: a) Barry Garlow; b) Gary Barlow; c) Deirdre Barlow?
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